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B E ( Social Value International ) R + BRIDMBITERSBE AL R IKMUREM SROIREE | 2018 FLEBFRE AT ( Natural Capital Protocol ) BE¥{EHERMIBELTENFE AR HECEEKIRIBEETMH
(EP&L) i - SIBRIZEIERBAIRIERBELERE - 2010 FRMEAESZ —HKEBERZERS (Total Impact Measurement & Management, TMM ) B¥({LREEEEE °

2 WEEARBERXEZRNFEN DAZERAGANEERAEERAERIEAANEERE  BERBEE  REREARNYBBRESRFEIERURVHENGEERERE | 2018-2021 FXEBEAEHRMBEAERUMBRERET

MAHRIER - IMANERER/RETNNRTZ G B A B EE -
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2021 F 12 HEFRESEXE PRHABMI "EEERMSHEPO
BRSEFEMNEEEERSHFARBHE  HEHERERNEHRETERE
- REARELESH - THASEH YBAEATESSEE  HEUTA
EESSFMASE  FARTEQERAMEESECERRZMM - BIEEH
HARZWABEAL - 2023 FEAHSE IS ERRER - SR SERE "EE
fregchl ) RIERE=FHE) A7 RARFHASERN " THRAEZMEE
FASERR T EAfER J 5t 8 - IR 8 IHERITARETE - IREBEHGF/AEES - KR

RE -ETRINEARERR Al E—DRESHF - REFWEEmEAR
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O BFEEY

FE (Profit)
Pocizill

BRE

B EE

HW2021% MW20224F M 20234

AREE BA /BT PENET BENEE L MZBGHA  REF
R
. |EE 480,081,800 7%
BT ~
- B1TRR 8 742,760,280 K& foEs
o 2003 EBE PC ERTENE  BER D
. AERIEERE 2201 BT RMAE T £ 2023 EEEAET  EP
S GHE 4823 e B EERNREOEDT  BBRE  HEE wpe
- AR 5,000 A e e PIEO wumewssy- SAIRARS S oo e
- RERA 17 70 P EALH RAEMRSMREED ) :
- BREE (EPS) 2144 7T TPRE BET  HREERABEEK: 1)
L - HFEHRA 216 85T R GERCERE -
- PSR " EEEAB AR AT B



https://www.asus.com/EVENT/Investor/Content/attachment/2023_Annual_Report_ch.pdf

IRIEHE . . is'j'ﬁg (2 i O BEEY 20216 M2022F 20234
EEtEAyENEE . o i [0 © &
MR E ERERT  EBABNSTRERBRERN 30% ML - SRERANMH
ALEMEREEEZRBEERD  RENOEEEHESRENERT - £F By
AN SN 2z
00 E3AE ZEmMMNEHERMAKAREE - SoscittiZ A HEZLEIUWEER ( Post-consumer
01 KEBLE recycled, PCR ) HIfE FHE - EREEBAELEBRFI9BESE 5% PCR - ER
EEFFEEMAIRTE - BREMREINALN PCR - B 2017 FERHCEHEB A
. 2,400 [f - EEHEV4917,000 AlE - —S{EikE S kHEK -
ESG BE B 2019 &t - EEL PETAEHINRKPER - o ERERESMERLER .
I F+ BI1R A 90% U 4% 3% - 2023 F X EE R A K 23,000 BEKE - BT E L
7 i ERREEABEREARE - FEEN 2020 FHRWERAKERWNRE (FSC) IR
02 ESG fRa=fl # + 2023 S {ER 300 M - o
mZE R =
03 BAMEREXERREE
04 k#2025 BfZ
05 EBICHE
AREE BA Bi/ER YENRT WEHEE T Tl E YN REF.
06 RAEITE
07 SEHE - B 2017 £} PCR £ FR5T #8218 2,400 [
HIEER
BEEAEIE o 4 o 2 B 1z o
08 REALE ap - EVESRA 00% BIHEE 23000 B BEEABEY  BRMERER LR ERGE
09 HE2E A |k MEIZT - 2023 EHHEHAE LR B 06
=223 N A ® 435 3 Y
. SERRBER ENERGY STAR® SEIR FHIRIK ENERGY STAR 1R 42% - 22 RIRTH
P — Prisr=ligloy REEBERAOEREAZEEAR gy
FaN R . BEKEEE NFEF 40,172MWH —'— R ° BRANEEIE 21,657 AN ° NI
. PEBEEVSER LEED B MAEELE $-21150,269 BT
isa 0 Tt KB HEER
e  BEBRRHERWR . RREREINERLE 13% KEE e 10
- BIRRE EREWASLLE 90% HELES
EESEERSERERLS s
. BEH TS 150 14001 BIBE FHIRaA
Hl %
B BRY) B4 - BRSNS - o .
SRS
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S ZENER 2018 £ AEEEEHEE ( Responsible Business Alliance, RBA ) 25
B (FullMember ) BIRE{HEEEERARD - FERBEAMEESSE - & Eégé
AN o 38 Bn 4= S N s . we o =
00 ERAH BARERHEEETTAEE  tERBEEEE EHHESRREREE ;
01 KEEAE FrEMERBELERZE "ERHBRRABTTAREESE L 7ENFEEE
Yy 1% - EREEEIERERNKEERIIEEBFEEE - gUan
KRS TR RIEAMERH KEEENRAETEN EMRAEES - EEEHENRMEEAZ
ESG B8 A RIGHEE  REFEFEEEEKR - RECEBEENBHEAG -  EZETENRFE KL RESE
TR HESERMMUBEIEERREK - BEFE = QIEE{ RBA S181E%E - 2 =
7 * RARBERARSEZEXERES - RANEEEESHRMEMENEZES -
02 ESG £26%0 : ) " : :
BEHREREASHRYFTIIR - R5tSEAREB 6,552 AR ~FFEFEB 772 /5 - mEnE
03 BAMERIEKERHEE
04 >K#8 2025 BiE
05 MEIBAH
AREE BA Ei/ER YENRT HEHHE L JE YN REF.
06 RIETTE
SERREEREEEEA T Bt
07 EffHE - T8 A1 5,000 A ETAFEE  BOBTERER R
) - i T =E FARMBERGS - BEEREHT FHN i
. ki GERY T A = NG - 7T
08 WENE i AARIRIE 150 20400 FAFFHELE & SERETERIRIETESUCNTE 08 EE RS
) - FFEEHRA 216 85T - 28 3TG £MERE 100% SHARE BB RN EERE R BEREE
09 HEas - ERAEFHEEIER - BIISEAT 100 REHBN RS BEES -
S FCSE 2 ReHE TR rEEALE B :
10 Y e - R . BREREMEZ ( Clarivate ) ZEKBE AR %M\ﬁ@iﬁ\51-%%;%;“&;\%%\%%?5%Ea 3 FES .
SRR = B itwEE - amsrol pmmitEr  PER e
- BUEEEAN 203 BEBIRE S am S16834909 e e mm m e BT 0oHE e
P& B 2023 F - RREREBE 6711 45 Fr o CCPR SAREEAmESIHS = mER
C2HBTABI6332 A - o 4,076 7% HE
. BRSRALFERS 100% WBTEHR
AR B BREHETE R CBABNES  EEYENHENEE
e
- ERRFRAT RS B3t 39 EERAIEH 500 WEM FREFPIRBEY S0 W00 BES 1A
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KEDHIREEMBE

BEBXERE  BMBEANEZIZRN 2018 FRY "MBEKERRTESTE 1( Action Plan:
Financing Sustainable Growth ) EERII—EXESRAIELBEE - 5|EESRE
HXBZRREABEERNACEEE - L2082 =AEE  MBAXKESFRE - ki
BHMERNBEEK  DRKERERRASENTE - HPMBXESIEEER—ES
BTSN BARS  TEENRBRU—EBARAREER  DUEBKEEHES
BEERIEKEN - ERRBABHE (European Green Deal) ZHE ©

BREE 2020 EH#H " KB D HEIZ# 1 ( EU Taxonomy Regulation ) © 5] & H A AKIBIE
B 12 Kl B B 5 i 65 B 42 2 ( Technical screening criteria, TSC ) ° #8575 55 8 35 Z 4
BIER T KESETE . BRSBTS N AREBERRMEBREZEFSH THRE - I
REZKBEBEVH—EIRIEEEEAEEER  HEEITRERENILEEE
fRBE ( Minimum safeguard, MS ) BIIEZ T * FEHHBKBEREREKIEE (Do no
significant harm, DNSH ) - BIS] i RERBTE " KELEEE .

O RBERZAKNRREER

1. |IREEEAE 2. RIFEBHE
3. KEEFERNKELERRE 4 BIREEEA

5. JSRTAR B 6 EMBHEMRERZRNRERER

TENCEEBHEESREARMREINZEEEEBEE - 5IREH (Elgble );
PREIZ 2 EEEBFERIER RNRMEERE (TSC ) BEERENTEAERE
(MS) MASHEFBREREANIBEE (DNSH ) JBFE (Aligned ) * EEEH
#A (Eligible ) B/ 5 (Aligned ) PIREZKEEE) - DAIBREEMBEN - 5%
WA~ EXX L - EXERNBED S -

2022 FREEEAH  KEREEZHRELERS L REELECSRESRED
FEEL  SRCEEAREBRCEIRFTAESINGR T XBELEEBRESES
S5la 2EZMBDFIRERE - BEAARRERP  KEEHEFSHEPIZ—BEA
BEER  ABRHRREARRKEREREE  THETRERENIZIGERE
EEMBEMAEBERBREHREE BB REIHIELEEDY " HE
RIEEE. R EECEEE MARREEREREESR  WERHHEMBEREER
BRUAESRIEBENREABE WG XKELEEHES °

ROBMBXENBREGKRRITEELXERAKEEY X KBEZBHEERRE
ZEBEMBZEMREBERFREE BE 288 ' XELBIDRELEE
5l -RIESBEERR  SIEBRAHBERBERZXINGRESRE (E5) - il
BIERERE (ERTERE -

EBERIRAGEBERNAE  ZEREAFERREASMR - EABREE BHAE
MAERE - B RBEREFREEREEZNCSLCERTE - 2023 EEEEBUBER
B T KEREEEHRESEES ) - RIFEBHEBZE KT ES - HEEWA S
5B 60%

BREEER

AR KE D IEIR%E - EETAER " ERCEEL ) BREARZOEEER T/
OT BBMAERAR R T #HIE  PHABRE. 'BEERNBAGBANR. R 'E
mBEARTS o - ERERTERARBMABRESETH - BRBRHEREE  Exntmnd
HASEAR ~ RERRE - HEFEROWRTY - SERCEEAERBESIEERR
b ZERUKERDEDER LTRSS ERRBERERE  HHEXERREEREN
SR - 2023 EEER S ERAEEL ) BRIERE LTS EEZERA SR
1% REXBARERTHRZRRBAIEARTSEEE - WEATLUBE -

BB KD BRENEAE TED - EEARRTBHERIERIMNERERENERE
WiEDeEEXBERRERTHHERETE °

1 HE 2023 FEBEEMKERSSRMAL - BBHEEEE N 16 EESE - 7155 BHKEEE -

2 AREMUTEREZ— () EmIUS EPEAT 28 ; (2) EMIUSAEH IS0 14024 REZE—HIRREE ; 3) Em
SISO 14025 REZE—FIRIFEE - ARAE=-FHERS  UHARVDEmBERRERZEE ) @) ERlX
18 Energy Star® 3 Energy Label SLELMESEIAEIZE | (5) ERIUSHE _EBRREFRETK - FFkBEHEEER
"HREER. o T ERABRAER. BEEZHERE -

3 ATR202EERTESMESERZES " NELETHRESEES . - BRREBENEREERTE
BIERIRIZE (EPEAT * TCO ~ Green Mark * Energy star® * Japan ECO mark #l Energy Label R P E+I8% ) Fr
HERZEW S8 2023 FEBEEEAGHEERA -
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BRCE

D2 ESG EELZE A

01 BB SBT NBERWKEERE  FHEAEAFE

118 IPCC(REARBE 15 CHBIMS) - 2IKFBMBIEHITE 15°CA - WfE 2050 FBRFEHM - THER R
KEUENREEE - AERL - HEBRIBEZZR ( Carbon Disclosure Project; CDP ) ZEkRIEHFEME (We
Mean Business Coalition )~ Bi&BIZIXKEBEA ( UN Global Compact ) RIEFBERAEEE (WWF ) & - £EKIIE
HAS - NEEEHEE1Z/85 ( Science Based Targets Initiative, SBTi ) © SBTi SEIZHI 2 EREREBRE 15°CAE
KIKFRERIE T - BT EERETERNBERIRIKER - BUWE=ARENRERE - HEEIR 2050 F£H
BAEBE 15 °CHRES -

SBTi B ZE2/RE 2050 EHRMBEFEBIRE S 200~400 EM - 15°C LA BB 5000 EMRIRTES - FiEE
SENFMEBENBERIBEE - EBEEERE Integrated Assessment Modeling Consortium ( IAMC ) FEIFREE TR 42
Z(IEA) UEBETHEMABERERR @ AIIADIBE « HIGESNLEBRRE - b 085 BRIRABEM 8 24 AR BF
BEN - MAREZFEFFERTERSBE -

EREMIE SBTI BZRR X% - DFEBEERER - N 2023 FRBAEBEWRMKIEZBFESE ( SBTi Near-Term ) &
1B 15°CHURI 2 BRI - EGETE 2030 Eim 7 50% ROSERE 1 &6k 2 ik k2 - LIRR ) 30% RiRE 3 " IRIEE m A
RH. B TEHERZER . KEEE - EEBRIBBIER LM SBTi Net-Zero FEFFE - REEEHAREO
2050 FHFEER -

BREM

- EUBERKEKEREE  BUEAHEEENEE
- BERBEWRKIEBRES (SBTiNear-Term ) - BRENEEF ZRIIXITE
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Bl - HEBERNBBEINNUENREBEE - BEEMBHRIINEE - & BKEBEBWEE -
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s oM - IxEE
® - La

|

(= ]
[~ =] Gy EER
O
— ? ( SASBEE )
TEE BBt e ESER 2P
o B EUE FEERBE FEmmix REZSBHEN

A
[
fix B35 xSl AUP x T-Proof EEKEE

T ; J ik &
EB RS "RE [Er——— EEE

A 4

- TETEEEEREBEACER
- BRI OlEBEIKEIR SRS
- BEEREEFATETHULCTE LREREREBRERHE



03 FEMatix P AR - FBIE B iR 48 48 fix HE

EMRBEABENRE - RYELXZEEDHEIMKI  BAEENEMR B

SR =RiRiRiE
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00 i R EERRE -

#2022 FEMEIRE—CEASECEEN ( B9400CE ) WiEiE A 1SO 14067:2018
ERHEME=FE3%  =ESEEABERSME - HEIHEERE - B2HE

01 XiERE

_ EID=A: )
02 ESG FREAZEHI mENBERR AT EMBRER - ERLEERURMETRKAE D - ERMEDIER 36

EMBENHRMIKERRRENERERKPAN - WK 2022 FESSHEAELE
B ( B940OOCB ) 48 1SO 14067:2018 Emilik E ML PAS 2060:2014 ik P K] E i

RHEFE-FHER -  AFERLKPNERD - BHHEPRXTEK - 2023 FERE fmmmmmmonn
o t T ERBEDPAIRFE ( ASUS Carbon Partner Services )1 B E$T Expertbook B9 : :
i R, OLED & ExperCenter DY MABASMER - EPHERSERBIRESAHM ; ;
IR B mn R BRROIRBERY - BB B PREHIRIENEE i ]
AERERBHITRKELTEE NS  ERRBEBUKMENEZEST M Z R ]
03 EAMERIMAXERIRERE kR R ( Core Carbon Principles, CCP ) - 811 AR B AR - IR\ BB it E P !
04 IR 2025 B RABAERBYEZ (HNEREN  BEZRERE ) ER2K Gold Standard ¥ f;gg’;;ﬁ;z L oER
ZANTE] ES e N N - o y: ~ = Y N et IR = 1 :
B WEERFFZEKR KBEZRKEARAEVEBIBEXEZRYE - LUEEIRT B : ;
05 TBIRASHE x - BEEAY AN ~ £ REILFHESSIFLER - E !
06 RAZTTED 2024 FHEFHEMPDEREKPHNRBIREHEFER  SFRPURERKEESE E !
o7 EEaE B (lifecycle ) WIEEZFI AP ( cradle-to-gate ) MBEMKPAFEE S - i E
o EREANEZL  ZEFURASIBREEAARENREERERKPA - L
08 fEEEIE
09 ftEZH
10 HEES
o 5% RREN :
(AT | )
. EH—IEEROMRE  USSER R RES R T | .
. TR EHBRNERN R ENE S APINE R LTS \gf?fjmﬁ )



https://www.asus.com/tw/event/datasheet/Carbon-Partner-Services-Web-Page-datasheet.pdf
https://csr.asus.com/chinese/index.aspx
https://www.asus.com/tw/event/datasheet/Carbon-Partner-Services-Web-Page-datasheet.pdf
https://www.asus.com/tw/event/datasheet/Carbon-Partner-Services-Web-Page-datasheet.pdf

BRIRES

00 BFAHE

o1

XAERIE

04 BARIRHERIZFE - REAEYZ

XM EEER

02

ESG FRRAZEH

03

04

05

FEREEIE SBTI RIB2ER
AHEEEBRFE

R ESC kEIBEEEYS -
B REk= ] Lid

iﬁé{ﬁrﬁﬂﬁﬁﬁ '
R8N & P im ) AR A X HE R

BARIRIEERIZEE
BRENZHE M MEEE

ERMER S E R R EE
K#& 2025 BZ

{E L,,___. 2«( 7‘:7’

06 =

o7

08

09 1

10

P £%

2-4

ok B AR ERRE

B 2011 Fi - £ MM BN RE T REERBRREKS 29 - M 2024
F1RAZHZEFERRBIGHREEL  EMSHEERRBAREK 10 Eaﬁm}*ﬂﬁuz
;B 2022 FAERWBESEEMZHEMAE (COPI5 ) ELEREZMNTZ -

BB - SR EREMZHEMAEZ 1 ( Kumming-Montréal global biodiversity framework)
SBEU 2010 £ T BAIEMZ M BIZ 1 (Aichi B|od|ver5|ty Targets ) BHEZE 2030

FHITENEZERE 2050 FHNRERR - BFHEEYZHEMERK -

FERTROEFHEBINIEREV SR ERENRIREZR IR B AHRIREE
FZEsERINEF  ERUBERHRENEEGFAEZERED °

B 2023 FEE EEABZMNEEEZEF ( Forest Stewardship Council, FSC) Z
RIZHE A Climate Alliance —B » 1 HIRIEEEB - BAREVZEUHSEZEREE
Balim  WSHEDPERBETEXKEZRBE (BCSD) MEZRZENSHRUETFE
Nature Readiness Assessment Il B AL A B AEB X IEEE AL ( TNFD early
adopter ) FAEHIEM 2025 FEFTFERMBEARBRAMBIBERS - 2024 Fihig2
EERHEAMEBEER  EF LEAP AEETAERSEBRME DFHERHBER
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https://esg.asus.com/zh/resource/theme-report
https://csr.asus.com/chinese/index.aspx
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HEEsERG E - TSR R

MERBAER - HER

HEE R E R RNE DR KITE - FERE
BFARHEERRMXBEETE - 2023 FRKEHE
BASHRPAERHEREXESEETEARERES
EFERE - B ZERXEERRAKEDES
—H—HREREEREN®  METSHED
ERAWEKTE  BR STHERESEH
MEE  BERikEE  ZBREBHRNEHE -
HEBEBETS SBT Bk B IREHNBEIRRE - &
E2025 FEEBRR  MRMHUEDFIIIISS SBTI
AKX EAR - FEABLERERE RE40 - RESS © BUS
ISO 50001 #7& °

- %
9 O\

HREFEXERRESE (WBCSD) -
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https://esg.asus.com/zh/circular-economy/green-material-usage/chemical-substance-management
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https://esg.asus.com/zh/news/featurestory/detail/6aee434a-8b8e-400c-9fa7-e0342bef6809/cti-case-study

BAREEE

00 {E¥aiE

01

02

03

04

KIERTE
ESG £2h%6]
BEAMERIBKERGEE

JK#E 2025 BIZ

05

BREH

06 =

07

08

09 1

10

RIEREMR

I £5%

BMIER

REEFRLCERENIU M -FRAEZEESTEE 2016
FMRBSEL  KAZHNEEESRA—R - FR%
BRIEEMNEREBIAIRIEA 5% WBARE W - FIL
2018 F#E - HABBEEBITRHELR  MUBIRE
BERNEES - B 2019 F£18 - FEED PET A #HEY
KPER  AMBEMERLEERAZERA 90% BT
- 2023 FFBEMBAL 23000 MBEEIWA - 1R
ENEREARESE - EEHK 2020 FHRREARME
B ZBE ( Forest Stewardship Council, FSC ) &Y
A - 2023 FEHEH 300 M - ERREROER - £iLE
BIEPIR 7 HERH 0% I EWBER TELEAES
RIEREHM -

ERAETEMR AN  EEREMEMEHRE L
MEBNTZE FSCHBE - 2023 F10 BERRBE
FSC BABIEENZKENIET - RKFR T EBZHNE
fm EER FSCM XKEHRMABEM B RO BRER
TERNEAEZIN  RFERAXEMBFANES
B

BRYEAREREVME  EHEZEBEAIRT -
fMZRRETEHVEBERNTNER LARE BREERNE
EMBELURDOHMERER - TESEHBEPHMEN
xR BREDKEDARBRIYERRERNEER - DR
BEWNER -

[ =/ | geang:

1. BEEMABELET - ROG Phone 7

BRAZEIERE - REBRURMNYETR

ETARE -

- RAEEREARSERERFREREYE
WREHER T LW D BOAEME - &=
E100% MmEREE

- 100% BMEBRAM ERENRRZ2ET
2 ARELWSBERENRRE - BE
ERATREHR - BOHIRENEE

2. @B FIF -ASUS Monitor VU Series

METBIRENESERFERN - I
TEmARASR EWMEE  HINER E
RS BRER E M AWM - BRI HE
REENFHER - ALY HRRETE DI
BEEBEMRERY)  EEERBRER
B ©




BAREEE

00

01

02

03

04

2R8I

KERE

ESG R

BARM R BKERIRERE

JK#E 2025 BIZ

05

BREH

RIEREMR

06 Hi=

07

08

09 1

10

I £5%

3. {EmEIWGRIEER : MB ROG STRIX Series
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https://www.youtube.com/watch?v=YBfsE8MgnK4
https://csr.asus.com/chinese/index.aspx
https://www.asus.com/sg/events/infoM/activity_deviceasaservice/
https://csr.asus.com/chinese/index.aspx
https://www.asus.com/sg/events/infoM/activity_deviceasaservice/
https://www.asus.com/sg/events/infoM/activity_deviceasaservice/
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https://globalewaste.org/news/surge-global-waste/
https://esg.asus.com/zh/circular-economy/resource-regeneration/recycling-program-for-discarded-e-waste
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E 0%  BEBNSEFRREEREIBRBRELSTEEFERFEN - RMSBXESEHAER (SASB) - #ist
EZERFEEEMBEAEFEEWLS - (FARBEARBEEXERRNSERRZ— TEEERREGELF
NEEH—IE - HPHEEMTS EPEAT HEASRENBEREEERFSRASLER 24% °

EPEAT EEIRIEEN

EEEPRALBESNTSR SRRRERESERERNEEBERDE L EPEAT BRESAH - ZiES
AEHBBENERBREEY —  HEXQSYESE MEISE  ERDEH  SREH  ERRCERIENES
BEER  BNEBDEREEQBNHEBENHE -

2018 £ EPEAT 2.0 {2 fRE - fREBKE MR - FEENIFEHREEMPIE EPEAT REMBIRRRES - 1E
BN R EREN  RBEBREEEES EPEAT 358 © IHE TCO BREEZEL R HA%ER ( Eco Mark ) 12 °
2023 FEH{S EPEAT ZEER - B18 EPEAT TEEN - 2IKEFIEEZ ( Green Electronic Council, GEC ) &%
M TEMTERENENT  [RIER EPEAT RBZRSMBEENI FERNEEEREREBESERHENRD °

RERLE [ BEEEZE FXKE BERERE
HWE HWE #iZY EOES
68,691 2W-—aitHEE 7,241 20 2,043,600 2 346,590 JE/NE (MWH)
2023 £ EPEAT EE BN - 2IREFEEE( GEC ) # I EPEAT Climate + 5128 © BT (IR HRES BN E

REIVERITE  RUEBRMRUANBEREKER (SBT) BEERER - #HEEEKTEURERKENER
% - 5B EmIES EPEAT Climate+ FTRER 0 - AR FRTRERZEEERNKRIRENEEMSIE EPEAT
Climate+ Champion ° ZEBH & A E mEUS EPEAT Climate + B8 - R 7 IRt E Mt E B B IRE maRE -
D EREMBH PRI - BRIRERBIIRKAGRL ©

8 IERERETEMR ( Eco Friendly Products ) BU SLEEt BB &4  SEBIREZHEE.E -

9 EPEAT SiEISEZEMGEERBWRSIEFESEET  SERBEEFAEEE (P A12)-

10 EPEAT ( Electronic Product Environmental Assessment Tool ) : 2EEIIRRE ( EPA ) HAEMHAE T T2MBE (IEEE) REMBHZEFERBIREN
MG TR - B8 1SO 14024 2248 - 2 1T TR ERTRENRIKEEESE -

L
S

;l!‘ln,'””d
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2023 FHE_T/)\EESEREIEE (COP28 ) FB—EHEE R - THE2k gl
R B 1 ( transition away ) {EGIAKS - Fﬁﬁ.%M\’Eﬁﬂﬂhﬂﬁﬁﬂﬁﬂmﬁi E=21tR
AR ERIE COP BAMASERAMR - T COP28 i thEIRRE | £ 2030 &F
Bl - RIKBERREERERRME ERVERRES—E UBREHR T EEHERE
FEREZEHZRFAR 1.5°CHNEX -

BEEEEHEM A AR - 2IKESC BR—EBAEREE - fIMERERN "iKiZIEHA
2 | ( Carbon Border Adjustment Mechanism, CBAM )+ ZE 2K KERHZT - &
FEECELTBRAHGEZENEEY - EFESRERBENEEURNBERERER
R RTBAOBMBRBETEMEERIN - TERETHRSEZERIE 2P - B
BHRMNEARZEREISERSHERABRE - ESUEHEEEMHNETERSE -

> BENEEMEIROEEZESE
( SBTiNear-Term )

It

> 17 2035 EESEESIKEERE
25 RE100 BB

> BITRRHEDHKESR
> BUEBEREEYA

). CDP'@®iRg:E . &

=

THEERS . TERES
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EREREBRMER
BErEREE

RE 30

@
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HEMAR EAC B EBINAEFERIR
B ENERGY STAR® &
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SCIENGE
BASED
TARGETS

NEREgEEa1ZEEE (SBTi) 2l
ZHZ KRB 1E 15°CA = BREX
FEEBET  tEAESERKE
1Z - BolWsE=ARENRESE -
EER 2023 FEBRBERR KD
ZBEZESE (SBTiNear-Term )" &
B CHRERE RHBRFE -

RE [T

RE100

ZA0A RE100 - B2 IKi#BB 300
REXHBETRIOONERBLE
BERBR 2021 F4REWREER
2030 FREGEZEER 100% £
RMBERER  EXZ2EBMATEE
72035 FER -

FERETE 2023 F - EMEKEERH
B AEREIRE RE30 °

EIERIE COP28 - N ERAEIKICHRIERS

2023 £ 12 HEMANABE K AHZE
AEERBEETBER FEMEE - BRIV ZRKETHROEHO - NRERE

ERTERMENERLE

28 @ (HEBEREZCMELN) BYEAE (COP28) &

L= ﬂ; Hiz BE

(=0 E3)

YH o

SEREKE - B \ARREEHRE
BRI - ERRHBENEIRES -
BEBBEANSERHENE - FEEU
R/ EFHRBRBBIRAERNY
R HERREEREKER -

ERXERTBEIEREHAR
RBRRBEER - REXFAERY
RIZBERMRBRE - 2023 FRIES
BRiwiE T RIBKARERE . URE
BRAE st HEXREEMIDET

oy
BBRM -

%
REHLEED © WINGRIRRE - R E

BEESAEREHBEZE AT 2023 F (HEAKBRSCEAELN) FTN\EHVIEAE (COP28 ) BRIK

FEEE N " Digital & Green s RFIFHIE -
B R 2P aREEE LTS RERE -
E A SR APCER B H R B R BIBRAXEUR

DEEE 20 FXREBILE - MEE T HEGCESE, N TRREE
BREEMNMERIEEBHERZEMGRNERNERERNTE - HM
YOtk IR AR BT ( CBAM ) BEHIALAIEN - MRBIH KR EHE

HHREEDE - BBRERERIGENREMRATBUBEELURBKGRMAE - HENHERIEZBHFE

B OREERRBFRMASESRUBOMBELIER - fl © BEER - BEREFR

WEMFA - DRBRET Al SHXIMER

HAE BRI - EIBAE - B
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SBT MEERE R fix 1R
EREBENSEWAKEEEE  UFBEIEERBR - 1 2023 FEANSBEWABILR B (SBTinear-term ) BE * #Kk1E 15°CAURMBIE « AT 2030 EH 50%
ROSENE 1 - #0852 BEHEE - DURRLY 30% MO%EHE 3 TIRMEREARE ) B T EHERER ) BE - ERGRABBERMOM SBT Net-Zero FTEHE - REEERFEE

@ 2050 FREEEEZ -
> ERaE EREE
| T T

U s 20 « Scope 1+2 $50%
SBTHEEEREE BERNEBERRROEERE Sope
= T it ) N
(SBTinear-term) 2 CRBESRERE  |30% =REBEOFE
CEWER T ER

T | +

D OED  colD

IE4h - EERERRREEEARNBBIERE RN O THEFEITUSRERRG - WERERFEER  SHEEBEINVBBITBREENEMHEERY - EIEE%E SBTIR
2024 % 2 A& Hr (EEEINEE) ( Beyond value chain mitigation, BVCM ) #5535 + 2B S BVCM R ikEE -

BVCM &= BB # 9N 4% ( Beyond Value Chain Mitigation ) @ AR BE B EREZE (SBT) HEXREMNER B EXECEEREIIMNTEHR M RERE
(GHG ) K -

£ BVCM #55| 2% 220l EREN MO B AERK, -

1. ]%E BVCM B : REuF]IER/ VM EEEINEENER - MzEREEQSIMEHEZRIEBZE—BH -

2. #%hl BVCM #E  EHEEMAT  FFRNHEBNRNSFaGRESkESEE#EIMBNERS -

3. & BVCMIEH : (EETILIRER BVCM IEH - DEBER/MEEHEINVEIN - ERBERER - BREMMKEENS ERITEIEE

BETEREARSZSNEZEBGATRRMEHRZSBUORETE - EEB 2021 EFHASMIEEZEEE ( Financial Stability Board, FSB ) FiflEN " RIZEREMISIBEEEE
(TCFD )1 2248 - Hihk " RIZEEMEIBERS 1 - SEFEEREIES|IFRS S2 " RIZEEBE » (FARGEHEBHMEBERS ZIREEZS - RRPRKESBAE - KIS - BB
ERRIEEMEREER BE—DIBE IFRSS2 E’\J 718 " EBTTEIEIZEER] 1 ( Cross-Industry Metric Category ) ©

- BB S RER TCFD S °


https://esg.asus.com/zh/resource/theme-report/

a3

REEBFEEMRRIMSATEESE  RMAKEFMILERERHERNZRERETHER - MAXKERRRE -

BRIRES

00 A EEEEMNTEAREEER K ELE
NESEESEEE My NEBSE
RESED)  HEEM  RAXEE—
B AN EHRXERE BT RESE -
ARXERRNIIASERESEEET
AN (Task Unit) 2 — - SZEHRE
(BB R -

01 XiERE

02 ESG EEZESA ERTHRKEREUNRBESRETE
B EEREAEEXERBEENRS
BEA BERZTRESBRERERE - #
BRETHEELEREE  SENEH
EREFTT - B0 FRENEBEFER
gxg-

03 EAMERIEKERREE

04 X#& 2025 B1Z

KERETIZEEEERE ZEBEHMER
BSEX2ESURIEEN " BBES

05 BIRAHE

- GHEEME - BRI R RS S
e i EEEAAED BEREBEESE -
1

saiE -

sp = 0%

‘,’ii:jé;: SESBEEZME - "2050 FFTHMN . BABSIKSETE TAE —EMNES - 2IKEIT 140 EEREETE 2050 FEFSHMN - GEKREINE 88% - BRI RS HE

: - FEERCEE - ARIE 2021 £EH (PwC ) BHH0 CBRHRSEIRHERS ) ( Net Zero Economy Index 2021) & » 2050 FiEREBHMAHESE - IRIEZIKMIHKRMNBIR

Fr51E - AATIEEE 2030 FEHER Y - 2050 FEREE - B RKFEEE  WEABNMRHEERERZZHEN -  ZERSERBENRREER (SBT) MEKREE - LUES

07 EIsUs BERE ~ IBABAERERER - #EHISEAIFEMN - BRRGHNENES=—ERLTH @ ZLHEHEEBEEREBOZE -

08 HERNS O EEIFSESR

10 HEIHE R WABERR B

s 2025 & 2030 & 2035 F 2050 F
EmBEREERZE 30% aEEEEM REI00 EIREEEI REI00 2B BRI
HESERX 30% B BRF BRI BENL

BELREHEERRBDFE

6-4



BRNIRES

00 h¥a1E
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02 ESG FEEEA

03 EAMERIE KBRS
04 k#2025 BfZ

05 BIRAHE

06 RIETTEN

A
s
BEARES

07 BEERE
08 BfERIE
09 HtEZLH
10 RS

I £%

:E I— W] ‘l'l-
/é%ﬂﬁﬁ%g

H2007 i - ZFRSFETHRERRERSE - REEFHRIETHBERRE  #BE83  5EE

Ne Pt

ym 2 3R iz

B MABEREIRREREHN - B - ABEHERENZE

ERERBEHK (HEE  BEAY  RHBAERAREY 2EPEEZERY ) HeRAMERRRNBEERZEREIIN (ERER  SLERNRKER ) EMZBE
RERBEHN ( DRERRARH  mHRT BLE ER TREHEARS ) $RA IPCCARS Z2IKIE(EES (GWP ) '8 - Wk 1SO14064-1:2018 EARE=HEH °

2023 FREHBERBNERBIKIINER 192079281 Al - _S(tKES

O BRERRHHE

CHEHGRE B 14914 AME - — |6k / BB ETT

Bl : AW - _HERES

1,200,000
R
1,000,000 1,069,442.93
,000, REER
BAIRES
800,000 (HEREsE)
675,953.33
600,000
400,000
LbipEs  ERTHR
200,000 B B R L A ERREX R RREEER wEEEy EHERN
PR BERCR HEROR HABRE S 6415724 71,891.27 BLTBH pisiriT ARy EMEER  mE BISRE
o 81.9 562.61 8731 13,807.75 EE B 558906 195615 4,068.53 4,24159 011 7,767.24
$a5— BEiEHER HRIZ BARETR $Ehl = Ea $aR| MBS E SR 85| A ERERESR

ERIREAERTR

TENERFIRRENRE

BHBREBRANFENER -

Rl REIREERI SEENEIE HEME (AW - _SIEHRESE ) BrtikEEME (Al - _SIERES)
w5 1 - (BE2uEH) & 282656 L 754
e Bl H R (88 ) XK 20,246 M’ 4373
BB E R (BR) RAR 14,58129 M 3062
- (AHE ) 420 87130.08 L 23054 121760
(N =-D B! 133,017.38 L 332.07
& AHERGER EARIRRE 944720 Kg 87310

1 https:/www.ipcc.ch/report/aré6/wgl/downloads/report/IPCC_ARé_ WGI_ChapterO7_SM.pdf
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£l 3.
BEBWERZEER
ERBEHE

$HEl 4 .
B ERAEMREM

ZEEnEREH
e ( HLRESE )

#hl 5
HfFERASERMN

FMERREERE

B E( EmER )

ERINBEEREERE

AT BB ERAFENNT ¢

EERE P ARE HEBHMER ast
FHEE (JkE/NE,MWH) 27684 7517 4,978 40179
FRfEMEAE - BERHENE (AW - —SERES ) 13,676.03 4,466.38 2193.08 20,335.49
MIZE¥ - BERFENE (AW - _SERESE) 13,671.09 o) 136.65 13,807.75

EHERERE : Rt ERIEEMEIE
6415724 N - “|ERES
ERTHERRER  RICEEE  =#  —RBRUSKRBERRERS  ERIREEE2REENRNR 7189127 AW - _&tHES
ETEE : 2023 FEERMBIMZET - BEEEKINR 5989.06 Al - _H(LHKEE

BHIRT : 2023 FEWATNBRCET - BHRT° ARPNESR 195615 A - —SEKES

&

Al

R —ERBREBTIRERR  KEHBEHUB R REENIMELENKINS

{
|
{

e .
BASRMLIER * MIXFFNE R 675,953.33 Al - _ELKESE  HIHGRES 8626 Al - _EEHEE ) BB ET - HEREEFRIELN 26% #9
HEesE

- IRBEARM : 2023 FERRBEARMIKBINER 406853 Al - _EEKES
- ARIELREIRMERAEE 2023 FEBBEMBAE N LIEAIN - BENER 424159 A - _S(EKEE

EEBEYEE : 2023 FEERMBMEBEELEZERY  KHFNES ON 2 - _atKkESE

- ELEMER:

ERBRARIERERKGE  WLEERZEMEASM 4 F5t5E - EmERMERABIKEINS 106944293 A - _S(EHKEE, BIHGRER
83.04 ~ME - S EE ) BE ST (BREFRIEL 13.81% WHFBEEE ) -

ERHEEMNEREE B2 HOWILEXE RIEMOERIEER - UREBREEIEME - KPR 776724 A - _SCxES

FEWEL 08 EPEAT-CCM-2023_41.3 Optional-Product transport carbon footprint and goal 755% + W48 ISO 14064-1 B ERHBER (well-to-wheel ) HEEBERA N THEINGE - S BEERNESMUREXERI SRS
BT ZE LITRRRBEEHERSAGE
FARMERS | IC S (CPU,GPU) * 18f% (SSD, HDD) * HMR - EIRMHER  £#ik - i - MRARK IR
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tHRIRAGIEL ° T RIFEBENBIKKENREERARSMHEN  BENBANRRFETAR  #2HLE . 5—HFEZKEERIBEEMRMEREDERCENH
A E*%Hﬂﬁ%ﬂﬂ%fﬂﬂﬁrmﬁ&'%ﬂﬁl%ﬁunHUE’J 2°C - BRAE15°CULT » At - A EIRBEREEBHTEININAS - EATEERE —ENER

Als/ \%ﬁiﬁhgu

E= NEFBEMRIEE B - SAEAMINERRBRER O
EBEREARBENTEELREE / #% - SRBSHINERABNER - OF 0 xitEn @HuEn @nE

O BiHREFE (£E)

6 o i ‘
P @ RIS (fHtrEE)
o ) © SFELH
® o O EELH
© TR (fHtrEsE)
=R AE EBAENEE ® ceam
BT 7 S S pa-7 O EBRERBHMER
% - CBAM - BN E B K B EEEE (4] (3) BEAEE
REETANESYE mEmEIEE O FEASHRE
O SHEEREHA
e 1) ° 0 =5ThAuE

O HHERER
L Y € 12 (i AR

2025 & 2030 % 2050 &

[ b B B BRI B S A
2 B

EBERH TRELRREEERBEKECEEEAAREZFE -  BRARKRKE £ BSRIE A4 1 ( Network for Greening the Financial System, NGFS ) © Fri 17 f9#E 5L
BIEERERNEREENBEEBEEE ( Current policies ) ATEZIEIE ( Net zero ) #ETHH - FRABUIT °

NGFS 1R AR ¥ R g pRE BB
BEE ISR 1B ( Current policies ) BEEATNEBERASR  BNERBATMBERERRREREE  RiE - HZRHNFE CPIEE
FEIEE (Netzero) ER 2050 EFEHM ZBIE NZIEIE

5 https;/publicwmo.int/en/media/press-release/climate-change-indicators-and-impacts-worsened-2020

6 RHEZEIX 14 RPRI|TE 14 BEERAES (B2 IMF > WorldBank * PRI~ EIRNBEIRITS ) 2848 - BNGBHERPRBTICERGEEMEENELEARNEREARYSMEBR 2 HE -
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iEﬁEﬁ“TféﬂfhF'ﬁ,—LﬂJ“ﬂ:EF’ﬁﬁg; ( Intergovernmental Panel on Climate Change, IPCC ) 5 2021 & 8 BFi & MIE AR A IS ( Assessment Report, AR6 ) 7%

Tﬁiﬁﬁﬂ RAREEERS  © ARG RIERFEEE " HEH ZLEIRE 1 ( Shared Socioeconomic Pathways, 8 SSPs ) :E& 7554 - WA TTEIB(E ISR E HLH%‘AV:HE
BB AR f&ﬁﬂ%fiiﬂ IREARRIBIEAE R TR - BRI SSP BRI - ARG WA AR5 8857583877 ( Representative Concentration Pathways, RCP ) ® BB IR #Efd
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- - g = hig K2 HEEEEE

FEFE-Y _y° o 3k v -

BIRSSPx-y SSP fHik RCP #it (2021-2040 ) ( 2041-2060 ) (2081-2100) BIRIEEHEE
SSP1-1.9 ) 15 16 14 ;

KEBEE BR1ER4E
SSP1-2.6 15 17 18 ;
SSP2-4.5 PRI 15 20 27 -
SSP3-7.0 BEME BEAE AR 16 21 36 -
SSP5-8.5 SixERE 1.6 24 44 HEBEELtRREFE
e
/=E®

RIB IPCC ARG * B FXBERRWAZENRBETHEERER 'RETPHER. EEATERERAEBNREEE  BBEERE

B ERRRE TR

RIZEBTAKE IPCCE
BIZRHEHE BRABHARDRERE (GHGs ) BKIR
BB E FERERBENURBNRGREEFEZBRED  RHERREERRHASUEREEBNKS

I\A/\ ?%ﬁ;ﬁ Ei—i tEEi‘R*E*;imﬂ%
EEEREBLRERIBE - A NGFS REBERS (CP) BIREFEE (N2Z) 1§18 - W% AR6 ) SSP5-85 1RIRFMTH 2RI E
BoERRER

8 WERBNERRENVEAREEEFERGNRARBENER MK - AKRARVESTEHLEREE - ERAR | https/www.cwb.goviw/V8/C/K/Qa/ga 2 1.html °
9 ERIE : TCCIP, IPCC LR ERRBER T © https; //tcop ncdr.nat. govtw/up\oad/act|V|ty_agenda/202 1118205605 pdf °

10 SSPxy Bon - B "xu ERRASHELERE B "y ARBHBEHKE - BREKF : IPCC RIZEBEARIMIRE (ARS) £— T EMAME * https;/eicca.itri.org tw/ePaperDownload/48744886-082a-49bc-bed5-

1bf2fb8ea2if

AT AR i SR (% S5 A EY R IR SR A IR S

7 HRESEFBETHHERIEMRFEE 1995 EREFBSEILEEETE ( Coupled Model Intercomparison Project * CMIP ) - BE2HRFBREM R T OMNRIEERES - BEEBIRENEREFRE -

BRFEMETRFESBEREEMS  MELERZE IPCC ERERRREBTLMENTERBMKIE - ARbnﬂxﬁﬁ%?‘(B ERBEEILLEETE - BERIHR | https/newsletter.sinica.edutw/1468/ ©

MEBEMBENREES -
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{RIEETE 2020 FEHBEYIE - =
BEERBMREREEERAEE
AL HBRPENE 70% - 90% &
HEBMNTEAERRK - PEIX
BEEGE SRR 2030 ERIES " HRiE
. ( —SERsEEERE ) WE
2060 FERIEIR "R

RERIKDPH - PEIAREERR 2030
FREMBKREE - Wit HPEIA
PR A FEX (R SRR EARAR - 2030 &
PREMIXIR EERH S E PRI
EERTHIER S5 BRI

BEAMERSRKEEARR - &
BEBREPEAREHREBEKRIEZ
B

O MBHE

G 2030 FRH B EIKBIEFTE
EWRAARITIRE - £ CPBEM
NZBIRN - WHEREERRMBER
EREE S0 FEEZEXEHN
014%~16.41% °

tixi2 IR B HIIEBE (CBAM)

REESEHEBIERRBIEANEZMEBNMK
K BEEXRIBEEMBETNRBERNER
BREE 2026 FIEXNEMMKEIRAEES - EOF
RBERMDBHRKE - 7B HE mEEROM

Mz °

O BB RR

BE#MITEEZ ( European Commission ) K 2021
F7B14B R T Fitfor 5 WRIZEEBETE B
SKERER 27 Bl #§ 7£ 2030 AT ZEMR R ER 123 5
T2 AB B A 1990 57 ik 1R #E R, > 55% RI E 58
BiE - AELNBEEERBBEAGEZERGRS
N MBEERIKEREFAEHS ( Carbon Border
Adjustment Mechanism, CBAM ) &% - H#
FESBHEREREAMBEANEZBREMKRK
A ZAZE 2023 F£10 B2 T - 2026 FIER
£ YIEEMSEOME - 88 KE - BRA
BhER -

HHEFTERUAEMAE _HEHZE - FEER
BiEEf CBAM Bt HEBRHOZERBER 2T

seRE -
218 2022 FHBERBRHHERTFI9K 300
AR - BREBSBREAFR FET CP HEN
NZ AN E R TR R R B R E T -
O MByE

f# 1 2030 £ [E CBAM Fi B B A T E - %
CPBERINZ BIET - HEREXBANEEE
5 2023 FEMREFEEH 5.44%~1437% °

ERTRANE

ERFRASHERE - SoHERE
EmBAHERRGE  HEEmANG
B EI R ER R T a & P HAE
BXR - RREGBHBERFN &

MBI -

O EiRRE

1R1E First Insight B2 8 M K E2 FE 15
BERHEEEEES AT %
R AKEERINESSEELLA
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Partners ETHEEHEEZBERES
BEREN MtABERKEE
mEBAIEEA

©F:rtii4
EBEMEZERB03FERE
B & & ENERGY STAR® © B f&
ENERGY STAR® B Z RUWIRE
R EEEHENSERETEE
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BREE30% M £ - FFtEE
&b -

HEGE
¥ / CBAM / BEE{IRHE

E 18 15 BY) A 68 £ 8 & BN 7S 1SO 140641
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BRRAEABERBRNEREEZ4 1SO
50001 RAERYE - EEMNOE " &
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EmPAERUER - a5 CRiEamE
MENRER T - RBEAZENRFEER
BRFEX BIBRBRAAERNDE
I HEREINFETHEERSMEENE
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N BRPEARREMEEER - M
EmBER HMABEEZRMHRE
B B AFEEmmEAMAESRA
MERRREREME - AIUEEREU
BB (PCR) HWEESE  £EMER
ELLPET R@mEM PELR - DIKEH
Bl AR SR EL FSC™ REBAMAVAEM - K
RERERMRENERE -

T RIHEBEANEE TSRO MAR
MABREMR  ZERERFBEE
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8 i B8 1SO 14040 214044 4 n 1B 83 7% f& ( Life Cycle Assessment, LCA ) 1%
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o>
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Level VI - BREIKEERMBALEMAHERR - BBEGCEMT S LAIS
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SR 100% RISt AER BB RS . 2R 1 SRR E AR BR AR A RE TR SEBURTEE
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https://csr.asus.com/chinese/index.aspx
https://esg.asus.com/files/documents/2023_ASUS_Human_Rights_Statement.pdf
https://csr.asus.com/chinese/index.aspx
https://csr.asus.com/chinese/article.aspx?id=68
https://csr.asus.com/chinese/article.aspx?id=68
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ASSURANCE STATEMENT

SGS TAIWAN LTD.’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
ASUSTEK COMPUTER INC.’S SUSTAINABILITY REPORT FOR 2023

NATURE AND SCOPE OF THE ASSURANCE

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by ASUSTeK Computer Inc. (hereinafter
referred to as ASUS) to conduct an independent assurance of the Sustainability Report for 2023 (hereinafter
referred to as the Report). The scope of assurance is based on the SGS Sustainability Report Assurance
methodology and AA1000 Assurance Standardv3 Type 2 high level to assess whether the text and data in
accompanying tables contained in the report and complies with the GRI Standards and AA1000 Accountability
Principles (2018) and SASB Standard during on-site assurance (2024/04/09~2024/05/13) in ASUS headquarter.
The boundary of this report includes ASUS Taiwan and oversea operational and production or service sites'
specific performance data included the sampled text, and data in accompanying tables, contained in the report
presented. The assurance process did not include the evaluation of specific performance information outside the
scope, such as climate-related financial disclosures (TCFD).

SGS reserves the right to update the assurance statement from time to time depending on the level of report
content discrepancy of the published version from the agreed standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all ASUS’s Stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility of the directors or governing body (as
applicable) and management of ASUS. SGS has not been involved in the preparation of any of the material
included in the Report.

Our responsibility is to express an opinion on the report content within the scope of assurance with the intention
to inform all ASUS’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards including the principles of reporting process
contained within the Global Reporting Initiative Sustainability Reporting Standards (GRI Standards) GRI 1:
Foundation 2021 for report quality, GRI 2: General Disclosure 2021 for organisation’s reporting practices and
other organizational detail, GRI 3: 2021 for organisation’s process of determining material topics, its list of material
topics and how to manages each topic, and the guidance on levels of assurance contained within the AA1000
series of standards and/or ISAE3000.

The assurance of this report has been conducted according to the following Assurance Standards:

Assurance Level of Assurance
Standard
Options

SGS ESG & SRA Assurance Protocols (based on GRI Principles
and guidance in AA1000)

AA1000ASV3 Type 2
(AA1000AP Evaluation plus evaluation of Specified Performance
Information)

A

TWLPP5008 Issue 2404

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options

1 GRI Standards (in Accordance with)
2 AA1000 Accountability Principles (2018)
3 SASB (Hardware)

The evaluation includes AA1000 Assurance Standard v3 Type 2 evaluation of the report content and
supporting management systems against the AA1000 Accountability Principles (2018).

The evaluation of the reliability and quality of specified sustainability performance information in the
Report is limited to determined material topics or those clearly marked in the report as conducted in
accordance with type 2 of AAT000AS v3 sustainability assurance engagement at a high level of scrutiny
for ASUS and moderate level of scrutiny for its subsidiaries or joint ventures,

The evaluation of the report against the requirements of GRI Standards, includes GRI 1, GRI 2, GRI 3,
200, 300 and 400 series claimed in the GRI content index as material and is conducted in accordance
with the standards.

The evaluation of the report against the SASB Disclosures and Metrics included in the
INDUSTRY(Hardware) Sustainability Accounting Standard (VERSION 2023-12) and conducted
alongside an evaluation of accuracy assurance at high level of scrutiny.

Material Topics Corresp i i ility Per

Energy consumption within the organization
Energy consumption outside of the organization
Energy intensity

Climate and Carbon Management* Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions
Other indirect (Scope 3) GHG emissions

GHG emissions intensity

Eco Friendly Products Reductions in energy requirements of products and services

Materials used by weight or volume
Product Recycling Recycled input materials used
Reclaimed products and their packaging materials

New suppliers that were screened using social criteria

Supply Chain Labor Safety Negative social impacts in the supply chain and actions taken

New suppliers that were screened using environmental criteria
Supply Chain Environmental impact Negative environmental impacts in the supply chain and
actions taken

The percentage of responsible mineral (tantalum, tin, tungsten, gold,

Responsible Minerals and cobalt) sourced from qualified smelters.

TWLPP5008 Issue 2404
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Average hours of training per year per employee

Programs for upgrading employee skills and transition
Talent Cultivation assistance programs

Percentage of employees receiving regular performance and
career development reviews

Operations with local community engagement, impact
Social Contribution by the assessments, and development programs

Technology Industry Operations with significant actual and potential negative
impacts on local communities

The number of Industry talents cultivation.

Innovative Products and Services Projects of matching external startup company.

The coverage of international information security standards.
Data Security Key suppliers demonstrate compliance with information security
regulations

SPECIFIED PERFORMANCE INFORMATION AND DISCLOSURES INCLUDED IN SCOPE
N/A

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees and
superintendents in Taiwan; documentation and record review and validation with external bodies and/or
stakeholders where relevant.

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts and Task Force on Climate-related
Financial Disclosures (TCFD) has not been checked back to source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and assurance, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report assurance.
SGS affirm our independence from ASUS, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this assignment,
and comprised auditors registered with ISO 50001, EMS, SMS, CFP, WFP, GHG Verification and GHG Validation
Lead Auditors and experience on the SRA Assurance service provisions.

ASSURANCE/VERIFICATION OPINION

On the basis of the methodology described and the assurance work performed, we are satisfied that the disclosure
with inclusivity, materiality, responsiveness, and impact information in the scope of assurance is reliable, has
been fairly stated and has been prepared, in all material respects, in accordance with the reporting criteria.

We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.

TWLPP5008 Issue 2404

AA1000 ACCOUNTABILITY PRINCIPLES (2018) CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

Inclusivity

ASUS has demonstrated a good commitment to stakeholder inclusivity and stakeholder engagement. A variety
of engagement efforts such as survey and communication to employees, customers, investors, suppliers, and
other stakeholders are implemented to underpin the organization's understanding of stakeholder concerns. For
future reporting, ASUS may proactively consider having more direct two-ways involvement of stakeholders during
future engagement.

Materiality

ASUS has established effective processes for determining issues that are material to the business. Formal review
has identified stakeholders and those issues that are material to each group and the report addresses these at
an appropriate level to reflect their importance and priority to these stakeholders.

Responsiveness
The report includes coverage given to stakeholder engagement and channels for stakeholder feedback.

Impact

ASUS has demonstrated a process on identify and fairly represented impacts that encompass a range of
environmental, social and governance topics from wide range of sources, such as activities, policies, programs,
decisions and products and services, as well as any related performance. Measurement and evaluation of its
impacts related to material topic were in place at target setting with combination of qualitative and quantitative
measurements.

GLOBAL REPORTING INITIATIVE REPORTING STANDARDS CONCLUSIONS, FINDINGS AND
RECOMMENDATIONS

The report, ASUS’s Report of 2023, complies with the Requirements set out in section 3 of GRI 1 and is
adequately in accordance with the GRI Universal Standards 2021, where the significant impacts on the economy,
environment, and people, including impacts on their human rights are assessed and disclosed following the
guidance defined in GRI 3: Material Topic 2021. For future reporting, it is recommended to have more descriptions
on how the organization has applied due diligence as a method for the identification and the evaluation of its
impacts on the economy, environment, and people, including impacts on their human rights as well as the role of
the highest governance body in overseeing these processes.
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SASB CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

ASUS has referenced with SASB’s Standard, Hardware, VERSION 2023-12 to disclose information of material
topics that are vital for enterprise value creation. The reporting boundaries of the disclosed information correspond
to ASUS’s Sustainability Report of 2023. ASUS used SASB accounting and activity metrics to assess and manage
the topic-related risks and opportunities, where relevant quantitative information was assessed for its accuracy
and completeness to support the comparability of the data reported. Process to identify, assess, and manage
topic-related risks and opportunities were integrated into ASUS’s overall management process. It is
recommended to have more detailed description of management structure for continuous improvement.

Signed:
For and on behalf of SGS Taiwan Ltd.

» AAT000

. Licensed Report
000-8/V3-XZJGP

Stephen Pao

Business Assurance Director
Taipei, Taiwan

30 May, 2024
WWW.SGS.COM

TWLPP5008 Issue 2404



J

IN SEARCH OF INCREDIBLE

©Copyright June 2024 ASUSTek Computer Inc. All rights reserved.



	關於報告書
	董事長的話
	執行長的話
	2023榮耀與肯定

	00企業治理
	01永續治理
	永續策略
	永續治理
	ESG影響力
	永續分類法

	02 ESG焦點案例
	01華碩通過SBTi科學基礎減碳目標驗證，承諾集團邁向淨零
	02華碩ESG碳數據管理平台，數據驅動雙軸轉型
	03華碩碳中和服務，協助客戶減少組織碳排放
	04擴大環境與氣候承諾，展開生物多樣性評估與專案

	03重大性鑑別與永續風險管理
	重大性議題鑑別流程
	利害關係人議合
	重大性鑑別結果 
	重大性議題衝擊
	永續風險管理

	04永續2025目標
	05循環經濟
	循環經濟模式
	更安全的化學物質
	環境友善材料
	高效節能產品設計
	產品生命週期延伸
	回收再生
	環保標章

	06氣候行動
	氣候倡議
	治理
	策略
	溫室氣體盤查
	風險管理
	採取的行動

	07責任製造
	永續採購
	評估風險分級管理
	責任礦產
	減少供應商環境足跡
	強化夥伴關係

	08價值創造
	創新管理
	創新作為
	產業人才培育
	智能產品與服務
	智慧財產權管理

	09社會參與
	社會議題與社會投資策略
	數位包容
	社會共融
	環境保育
	海外據點行動

	10共融職場
	員工政策
	員工溝通
	人才培育與發展
	薪資與福利
	多元平等與共融
	健康職場
	安全職場
	營運環境

	附錄
	附錄一 GRI Content Index
	附錄二 SASB Index
	附錄三 聯合國全球盟約10大原則對照表
	附錄四 永續揭露指標─電腦及週邊設備業 


